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ALLEGATO A - Decreto Rettorale n. 12 del 13 gennaio 2026 

Valutazione comparativa per l’assunzione, con contratto di lavoro subordinato a tempo determinato di n. 1 

ricercatore/ricercatrice in tenure track, ai sensi dell’art. 24 della Legge 30 dicembre 2010 n. 240, presso il Centro 

Interdipartimentale Mente/Cervello - gruppo scientifico disciplinare 09/IINF-05 (Sistemi di elaborazione delle 

informazioni), settore scientifico disciplinare IINF-05/A (Sistemi di elaborazione delle informazioni).  

Criteri di valutazione dell’attività svolta nel periodo di contratto di ricercatore in tenure track ai fini della chiamata 

nel ruolo di professore associato (deliberati dal Consiglio del Centro Interdipartimentale Mente/Cervello nella seduta 

del 23 ottobre 2025): 

“Article 1 – Aims 

a) The present document defines the criteria and procedures for the evaluation of Researchers in Tenure Track (RTT) at 

the Center for Mind/Brain Sciences (CIMeC), for the purpose of their appointment as Associate Professor. 

b) The evaluation focuses on research, teaching, institutional, and outreach activities carried out by the researcher during 

the 6-year period of the RTT contract at CIMeC, but excluding activities started before the start of the RTT contract. 

c) The National Scientific Qualification (Abilitazione Scientifica Nazionale, ASN) for the role of Associate Professor 

constitutes a necessary but not sufficient condition for promotion. 

d) The overall evaluation considers the achievement of full scientific independence and the balance between the quality 

and quantity of the activities carried out. 

Article 2 – General principles and procedures of the evaluation 

a) The evaluation of candidates is carried out based on the criteria established by the Committee for Recruitment and 

Career Development at the University of Trento (June 10, 2025) and in compliance with art. 24 of Law 240/2010. 

b) At the end of the 6-year period, the candidate will be evaluated by the CIMeC faculty and a committee of 3 external 

experts to assess his/her performance according to the criteria described below. 

c) These criteria should be considered indicative and not mandatory: a performance below the threshold in one or more 

criteria will not necessarily result in an automatic rejection of the candidate's promotion to associate professor. In making 

the final decision, the committee of experts and the CIMeC faculty will consider the specific reasons beyond the 

candidate's performance as measured by the criteria. 

d) In the overall evaluation, research will be considered as primary with respect to teaching, institutional, and outreach 

activities. 

Article 3 – Research activities 

a) Publications: 
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- For bibliometric fields, at least 6 original articles in peer-reviewed indexed journals (Scopus or WOS) (of which at least 

4 must be ranked Q1 or A* according to Scopus/WOS). 

- For non-bibliometric fields, at least 6 original publications (of which at least 4 must be in journals ranked in the latest 

updated ANVUR Class A list, or published in the Proceedings of a top-level international conference), or alternatively, at 

least 1 monography published by a top-level international publisher. 

- In all of these publications, the RTT researcher must be first or last author. For scientific fields that use different 

authorship rules (e.g., alphabetical order), the RTT researcher must be able to demonstrate an equivalent leading role in 

the publications. 

- Because the CIMeC faculty evaluation must be completed before the end of the RTT period, up to 1 publication may still 

be in a documented (i.e., submitted) editorial evaluation stage, provided that this publication has already undergone at 

least an initial round of review, and is awaiting further review or pending editorial decision. 

- In assessing the quality of the scientific output, the originality, methodology, impact, and coherence with the SSD 

(Scientific Sector) in which the RTT is operating will be considered, as well as the approach towards open-science 

principles. 

- The publications should demonstrate high scientific quality, originality, and a significant contribution to the advancement 

of the field, as evaluated by international standards. 

b) Grant applications: 

- Submission of at least 4 grant applications to external funding agencies with a competitive funding program, nationally 

or internationally, with the RTT researcher serving as local or global project coordinator. Alternatively, at least 2 grant 

applications (with the same above-mentioned criteria) if successfully selected for funding. 

c) Scientific conferences: 

- Invited/selected oral contribution, or active participation (e.g., chair, scientific/program committee) in at least 3 scientific 

conferences/workshops, including at least 2 at an international level. 

Article 4 - Teaching activities 

a) Performance of required teaching obligations (without a consistently negative outcome), in accordance with the 

Ministerial Regulation for Teaching Duties of University Professors and Researchers (D.R. No. 350/2014). 

b) Part of the teaching duties may be performed at other Centers or Departments of the University of Trento, as agreed 

with the Director of CIMeC. 

c) Served as the principal supervisor of at least 4 master's theses or 1 doctoral dissertation. 

d) Participation in Master's Thesis evaluation committees is expected. 
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e) The evaluation of teaching activity includes an assessment based on the presentation and discussion of a Teaching 

Statement, aimed at documenting the professional growth path in university teaching. The assessment takes place in 

front of the CIMeC Council, in a restricted composition including only full and associate professors. The Teaching 

Statement must include: 

1) the teaching approach; 

2) examples of used teaching strategies and techniques; 

3) any changes introduced to improve the quality of teaching; 

4) the teaching professional development path followed (e.g., FormID courses or support from the University's Teaching 

and Learning Center). 

d) The CIMeC Council will produce an evaluation based on pedagogical consistency, adaptability, teaching innovation, 

and evidence of continuous professional growth. The objective is to value progressive improvement, critical reflection, 

and the overall quality of the teaching experience. 

Article 5 - Institutional and outreach activities 

a) Active participation in at least two of CIMeC's institutional activities (e.g., selection committees, commissions, 

delegations, organization of scientific events, science dissemination, etc.). 

b) Involvement in outreach activities (e.g., public engagement, knowledge transfer) and scientific dissemination are an 

integral part of the evaluation and are strongly encouraged. 

Article 6 - Interim monitoring and report of activity 

To promote awareness of the evaluation criteria that will be applied at the end of the 6-year RTT period and to proactively 

encourage the RTT researcher to engage in the required activities, the following steps will be taken: 

- The published announcement for the opening of an RTT position at CIMeC will explicitly list the above criteria, which will 

be considered at the end of the 6-year tenure track period for the RTT researcher's promotion to associate professor. 

- The RTT researcher at CIMeC will be required to provide a written independence plan, specifying the actions they can 

take to achieve the required level of independence (possibly also citing evidence of similar actions taken in the past). 

- After 24 months of tenure track, the RTT researcher will submit a written interim activity report, which will be discussed 

with the CIMeC director and may allow for necessary career adjustments. 

- After 48 months of tenure track, the RTT researcher will submit a written interim activity report, which will be discussed 

with the CIMeC director and subsequently in front of the CIMeC Consiglio 

- No later than six months before the end of the RTT period, the researcher will be required to: (1) submit the document 

with the evaluations made by the panel of experts of the National Scientific Qualification; (2) submit a written report of 
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activities and achievements reached during the RTT period. This evaluation process could be anticipated should the RTT 

researcher intend to apply for the progression to Associate Professor earlier than the 6-year period. 

- Any deviation from the criteria described at Articles 3,4,5 of the present Guidelines must be fully justified by the RTT 

researcher and will be evaluated during the interim and final monitoring. 

Article 7 - Leave periods 

1- In the overall evaluation, the Center considers periods of leave for maternity, paternity, and other periods of expectation 

or absence provided for by current regulations (Legislative Decree no. 151/2001 and subsequent amendments).” 

 

Criteri per la valutazione dei ricercatori in tenure track di cui all'art. 24 della legge 240/2010, ai fini della chiamata 

nel ruolo di professore associato (deliberati dal Comitato per il Reclutamento e le Progressioni di Carriera nella seduta 

del 10 giugno 2025) https://www.unitn.it/sites/default/files/2025-06/Criteri_valutazione_RTT_2025.pdf 

https://www.unitn.it/sites/default/files/2025-06/Criteri_valutazione_RTT_2025.pdf

