SELECTION PROCEDURE AS PER ARTICLE 18 OF LAW NO. 240 OF 30™ DECEMBER 2010 FOR THE
EMPLOYMENT OF ONE ASSOCIATE PROFESSOR AT THE DEPARTMENT OF PSYCHOLOGY AND COGNITIVE
SCIENCE, DISCIPLINE GROUP 11/PSIC-03 (SOCIAL, WORK AND ORGANIZATIONAL PSYCHOLOGY) - ACADEMIC
DISCIPLINE PSIC-03/A (SOCIAL PSYCHOLOGY) — ANNOUNCED BY RECTOR’S DECREE NO. 1339 OF 21ST
NOVEMBER 2025.

ATTACHMENT A) to minute no. 1
Evaluation criteria and indicators
Meeting dated 4t of March 2026

The Examining Commission for the above-mentioned selection procedure nominated by Rector’'s Decree no. 152 of 27t
February 2026 and consisting of the following people:

Prof. Jeroen Andre Filip VAES

Prof. Sabina CEHAJIC-CLANCY

Prof. Jean-Claude Croizet

for the evaluation of the candidates, is going to use the general criteria indicated in the selection procedure, and given
below:

“The evaluation of the qualifications and the publications must ascertain: the candidate’s years of experience in the sector,
intended as recognition that the candidate has a good level of quality and originality in the results achieved in the research
carried out, such as to ensure that the candidate is well-known at least within his/her own country; the ability to coordinate
or manage a research group; the ability to attract competitive funding at least in his/her capacity as head at the local level
and the ability to promote technology transfer activities.

As regards teaching, the evaluation will consider: teaching experience and ability as attested by the documents produced
by the candidate. Overall, the teaching experience and ability of the candidates shall be fully considered although the total
weight of the indicators that measure teaching activities must not be greater than the weight assigned to those that
measure the research work.

As regards research work, the evaluation of the candidates’ Curriculum Vitae and publications will be carried out by the
Commission according to the parameters and criteria (listed below) as per Ministerial Decree no. 120 of 7th June 2016 as
integrated by the Committee for Recruitment and Career Development and according to the decision of the Council of the
Department of Psychology and Cognitive Science at the meeting held on 17th September 2025:

- as regards the evaluation of the publications:

a) the quality of research work evaluated at the international level of research on the basis of the originality, the
methodological rigour, the innovative nature and the publication by publishers known at the national or international level
who use transparent evaluation procedures for the quality of the publication following the peer review system;

b) the number and type of publications presented and their distribution over time;



¢) the impact of the research work, bearing in mind the years of work in academia and the specific features of the subject
sector;

d) the consistency with the themes of the selection procedure discipline group or with the relevant interdisciplinary themes;
- as regards the evaluation of the qualifications:

e) participation in and responsibility for international and national research projects for which funding has been provided
on the basis of competitive selection procedures and which include peer review;

f) the editorship of journals, editorial collections, encyclopaedias and treatises of recognised prestige;

g) participation in editorial committees for journals, editorial collections, encyclopaedias and treatises of recognised
prestige, and national and international committees for the promotion and the evaluation of research;

h) official teaching and research posts held at prestigious universities and research institutions abroad and with a
prestigious international reputation;

i) the management of prestigious international research institutes or bodies;

I) work at academies considered prestigious in the field;

m) prizes and recognition awarded for work carried out;

n) activities carried out in the “Third Mission” area.

The Examining Commission will select a set of indicators, both bibliometric and non-bibliometric, in order to be able to
quantify the parameters and such as to enable an effective selection of the candidates. The indicators must be sufficient
in number and varied in type in order to take account of the different ways in which the scientific value and the years of
experience in the sector of each candidate can be expressed and at the same time in order to minimise distortions which
the misuse of individual indicators might have. In any event the inclusion of a candidate in a list of suitable candidates or
his/her exclusion from the list, shall not come about on the basis of one single indicator or through the use of numerical
algorithms alone.

For candidates who have passed the ltalian National Academic Qualifications Procedure (Abilitazione Scientifica
Nazionale), the evaluation will include elements which demonstrate the continuity and the quality of the candidate’s work
for the period following the interval of time considered for the Italian Academic Qualifications Procedure, favouring
candidates with a tendency towards a greater amount of research of high quality and impact. In evaluating the continuity
of the candidate’s work the Commission will bear in mind any period of leave for maternity and other periods of leave
permitted by the laws in force and not including study leave periods.

Indicators which measure the consistency of the candidate’s research with the subject sectors indicated in the selection
procedure must be applied with caution in the case of candidates who work in interdisciplinary research areas.

The factors to be considered in the evaluation shall include the level of independence acquired by the candidate from the
research groups where he/she to carry out research. This level of independence may be evaluated to a different extent in
the different disciplines on the basis of the percentage of research published with co-authors who differ from the research

groups mentioned above, or on the basis of periods of work in research centres which differ from the original research



centre, invitations to work at prestigious universities or institutions as a visiting professor, the coordination of research
projects, participation in committees for major journals, the editorship of editorial collections and similar.

Another important factor for the position of professor is the ability demonstrated by the candidate to act as a leader in
research work, to devise new lines of enquiry, to supervise co-workers, students, research fellows etc., and to lead funded
projects or research groups. The evaluation of such an ability, whether potential or attested, shall not be limited to a simple
application of numeric indicators such as the number of projects presented, in the candidate’s capacity as principal
investigator or the number of master’s dissertations and doctoral theses supervised, but shall be based on a careful
analysis of the Curriculum Vitae of the candidates. A spirit of initiative, the ability to find funding for his/her own research,
to find new fields of enquiry, to broaden the network of international collaboration and to promote new teaching activities
constitute merit factors which will be given suitable weight.

Candidates who have the same number of points for their work will also be given suitable recognition for any organisational
work carried out on behalf of the institution employing the candidate, especially if onerous in terms of time and

commitment.”

The Commission, in the case of publications with more than one author, establishes the candidate’s contribution on the

basis of the following elements recognised by the scientific community:

- explicit declarations in the text of the publication regarding the contribution of the individual authors;

- the order of the names (first or corresponding author);

The Commission identifies the following set of indicators taken from SCOPUS to be used for the evaluation of the
candidates' scientific output::

a) total number of citations;

b) combinations of the above parameters to enhance the impact of the candidate's complete scientific output (Hirsch index

or similar).

The Commission establishes that the seminar take place as follows: through a presentation in English by the candidates,
also with slides, lasting 15 minutes followed by questions posed by the commission).

The Commission is going to evaluate the seminar carried out by the candidates identified as comparatively better, taking
into account the following factors: expository ability, clarity and exhaustiveness of the exposition, congruence of the
research, teaching and outreach activity carried out and the development prospects in relation to the profile identified by

the scientific disciplinary sector of announcement.

The Commission is going to use the following evaluation scale in evaluating candidates: insufficient, sufficient, fair, good,

very good, excellent.
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